
Welcome to 
Careers at PPC!
In response to parent feedback last term, we have chosen to send a Parent Newsletter each half term. The 
aim is to keep parents ‘in the loop’ (as many asked for) and outline the main services. Please forgive the 
volume of information, there is a lot happening in Careers!

Careers Programme

Please note, the careers policy and programme can be viewed on the PPC website under ‘16 - 19 
students’. This lists staff responsible for Careers within college and gives an outline of tutor programme 
activities. It also outlines the 8 Gatsby benchmarks which we are working towards. 

Careers Adviser Availability (Appointments and Drop Ins)

Diane Bate is the college’s 16-19 Careers Adviser. Diane works 25 hours per week (term time only). She 
splits these hours across 4 days. With responsibility for 1200 students she is very busy, especially in Term 
1. We operate 15 min careers appointments from September until mid-November. The appointments 
are released on Monday for the week ahead. It is strictly a self-referral system - students need to sign 
up outside the careers room, it is not compulsory to book an appointment. After November, the system 
switches to ‘Drop-In clinics’ where times of availability are advertised and students can drop-in as they  
wish. Please note, for students who are not ‘free’ during these drop-in times, Diane’s hours do include 
sessions over break and lunch. This is to ensure that careers advice is always available for any student. 
Endeavour (Pathways) students are seen individually from January onwards in their tutor bases, rather  
than in the Careers room. Please do check with your son/daughter if they are aware when and  
where the Careers adviser is available.

Careers Resources

We have a wide number of online resources on offer for students to use in their career planning. There is 
a dedicated Careers Moodle to which all students have access, both in college and from home (remote 
apps). This does outline every post 18 option. The Careers department also pays annually for a number of 
careers software programmes, such as Fast Tomato (careers quiz with career suggestions), Higher Ideas 
(matching A Levels to Uni courses) and Unifrog (which gives a wealth of information on all career options, 
including vacancy information for degree apprenticeships). We also encourage the use of the 800 job 
profiles online from the National Careers Service. Please do ask your son/daughter if they have used 
these.

Progression (Post college options)

All Careers options are outlined through our tutor programme and are outlined on the Careers Moodle. 
You might want to check if your son/daughter has accessed this part of the Moodle. Around 72% of 
our students progress to University, and for this reason much emphasis is placed on UCAS. However, we 
do recognise that increasingly more students are interested in Higher and Degree Apprenticeships. We 
have links with TVLPN (Tees Valley Provider Network) who are booked to come in December for interested 
students and there will be an increased focus on advertising vacancies for students this academic year, it 
is imperative that students check their college emails regularly to find out about these. You might want to 
encourage your son/daughter to check emails regularly (minimum twice a week). It is important to 
point out that often these opportunities are not local, but in bigger centres such as Newcastle and York. So 
there is often a need to be more ‘geographically mobile’.
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UCAS deadlines (year 13 only)

• Monday 23 September - for Oxbridge, Medics, Dentists or Vets
• Monday 11 November - Competitive courses (Nursing, Midwifery, Physio, ODP, Occupational   
 Therapy, Teaching and any Russell Group application)
• Monday 2 December - All other UCAS applications to be submitted.

Please note – these are internal, college-imposed deadlines, not official UCAS deadlines. We ask for them 
submitted this early to allow for the 15 working day turnaround on references. So, when the application is 
submitted, it comes to the college office first for accuracy checks and reference attaching. Please note, 
those on the PPC Bursary will get help with the fee for applying to University. With over 450 students 
applying at the same time, the process is complicated but well managed, so please do have patience with 
us in this busy time. 

University reduced offer schemes 

For Year 12s there are three schemes which can be joined in first year. These are Durham Progression, 
Realising Opportunities and NU entry. Not all students are eligible and places are limited (around 10 per 
scheme). Schemes are advertised via email and is operated on a strictly ‘first come, first served’ basis. 
Durham Progression and Realising Opportunities are recruited for before October, whereas NU entry only 
opens in January with an April deadline. 

For Year 13s, Newcastle Partners and Access to Leeds are the only two university schemes where grades 
are reduced. Not all students are eligible. If they are, they need to complete either a summer school or 
complete assignments to qualify for the reduction of grades. These schemes are advertised via tutors and 
on email. Instructions on how to check eligibility and how to apply are provided. 

Events booked this half term

Careers talks are advertised on digital signage around college, posters and by email to the whole student 
body. Any student can attend, no need to book places. 

• Tuesday 17th September, 1.30pm - Personal statement writing for Health courses – delivered by  
 Leeds University’s School of Health
• Tuesday 1st October, 1.30pm - Personal statement writing for all other courses – delivered by
 Bradford University. There is also a health/medical courses drop in session over lunch time   
 preceding this talk
• Tuesday 15th October, 1.30pm - Year 1 Medics talk – for any (high achieving) student who might  
 be interested in Medicine as a career. Delivered by Diane Bate. 

After Christmas, Careers talks switch to Mondays at 11.15am with a Year 12 focus.

Contact with Careers staff

Diane is happy to answer parent queries by email, d.bate@pursglove.ac.uk. She will endeavour to 
reply within three working days. Diane does not routinely see parents, although this can be facilitated in 
exceptional circumstances via Olivia Wytcherley, Faculty Manager for Progression. Please note, in line 
with national guidelines on confidentiality, we can confirm to parents whether or not their son/daughter 
has accessed careers guidance but details of the guidance remains confidential. Students are always 
encouraged to share their plans with parents and reminded that parental input is valuable to planning for 
their future.

Final comments

Please do feed back to us, by email, if there is anything which would inform you better, as parents. Please 
also note that work experience is not dealt with by the Careers Adviser, we encourage the use of the Do-It 
website to source volunteer placements. 


