
 
 

 

 

 

Hello again from the Careers department. We routinely send one newsletter per term to keep 
parents ‘in the loop’ and outline the main careers activity. Please forgive the volume of 
information, there is huge amounts going on in Careers! 

Careers staff and their availability 

Diane Bate, college Careers adviser, works 8am-2pm 4 days a week (Not Wednesdays). Since things 
have been a little different this year with lockdown, Diane has been ‘seeing’ students via MS Teams, in a 
more virtual way – but the number of interactions has remained high and students have engaged well with 
this. For example, in January, over 100 students have interacted with the Careers dept this way.  

Our new employability adviser this year is Sam Matthews. If, as parents, you might be interested in 
supporting students, either by offering work placements in your own workplace or via student mentoring, 
please do email Sam at s.matthews@pursglove.ac.uk for an informal discussion about how this could work. 
Sam is undertaking the guidance qualification too, so there could be times when Sam is shadowing Diane’s 
career interviews, or even conducting them under supervision, students are always asked permission first.  

Careers Resources 

All students should now be registered and able to use the software ‘Unifrog’. If your son/daughter is not 
aware of this software, it is something they will have done in tutorial time, and they need a form code 
(specific to their tutor) to register to access the system. Unifrog now has opportunities for students to 
complete virtual work experience.  

We are also sending out a weekly Careers Bulletin to all enrolled students by email at the end of each week 
which lists important information – please do check that your son/daughter is aware of this. So many of 
them do not regularly check emails! 

Progression (Post College Options) 

UCAS applications are now mostly complete for second year students. If your son/daughter still wants to 
apply, they should see Diane in Careers, it is still possible as a ‘late applicant’. We have sent off 415 UCAS 
applications to date. We have had 18 Oxbridge applicants and 12 students apply for medicine. Diane is 
monitoring students – and offering careers support for anyone who is getting rejections or is having ideas of 
course change.  

Oxbridge successes are as follows: 

Oxford University: Katarina Harrison-Gaze (to read Languages) and Gracie Forrest (to read Medicine) 

Cambridge University: Rebecca Brooke (to read Computer Science) and Hannah Richmond (medicine) 

We thought that this article was interesting – the national average for progression to University is 64% - 
Prior Pursglove progression has stood at around 72-75% pretty stable for the last decade or so.  

We have also been advertising degree apprentice vacancies every week via the newsletter. We have 
around 100 students joined to the Apprentice Seekers MS Team and vacancies are publicised here too 
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weekly. Students can apply BOTH to ucas and for apprenticeships, as they are separate systems. We have 
delivered an apprenticeship session already (attendance stood at 290 students) and we have another 
apprenticeship virtual session planned for 9th Feb, email Sam Matthews for information.  

The information below was sent to students recently, it might also be of interest to those of you with 
students in Year 2 with Uni offers.  

• Finance... the system to apply for this is not yet open. Usually it’s around end of Feb. You can enter 
firm choices and apply for accommodation before this. 

• Accommodation....The majority of universities say you can only apply once a firm choice is 
inputted, and only at your firm choice, insurance choices will not accept accommodation 
applications. It is true to say that the earlier you apply, the better the choice will be of 
accommodation left. However, you have to balance this with giving yourself enough time to decide 
on your firm choice. The deadline for replying to offers is now extended till 10 June so I’d say you 
have a bit longer yet to decide. However, do be aware, the longer you leave it, the better halls will 
have been taken.  

• Accommodation securing.... usually you need to pay a deposit. It varies but this can be around 
£150-200. The other thing to remind you of, is that in the main, these deposits are NON 
REFUNDABLE. Another reason to make the right decision in terms of your firm choice.  

• Firm and insurance choices.... you MUST enter a firm before 10 June. Otherwise your offers 
disappear overnight! You do NOT need an insurance but are welcome to enter one. If you do 
please make sure it’s LOWER grades than your firm.  

• Clearing.... this only opens on results day. Not before. Very, very few students need to use it. You 
only need it if BOTH firm and insurance reject you (very rare). Even if this happens, Clearing Plus 
will match you with around 8-10 other universities willing to give you an offer - these will be similar 
courses to ones your firm choice was in similar location. You can click a button and secure a place 
this way without ever needing to contact another uni. So, please, do not panic. 

University reduced offer schemes 

Year 1: There are 3 main schemes we advertise: Realising Opportunities, Durham Progression and NU 
entry (Northumbria’s scheme). These are advertised via email, not every student is eligible and only small 
numbers are recruited (typically less than 15). Only the Northumbria scheme is outstanding – the others 
have now been recruited for and we are awaiting information about successful students. 

Year 2: Newcastle Partners and Access to Leeds schemes are about due to close around now. We 
advertise these schemes from mid-September. If students still want to apply they need to see Diane.  

Events coming up 

• Mostly, speakers have been delivered virtually, usually through MS Teams.  
• Events this term included Apprenticeship session on 12 January, this was delivered by one of our 

partners TVLPN and nearly 300 attended virtually, which was an amazing success!  
 

Work Experience 

This is mainly dealt with by Sam Matthews, Employability Adviser. She has been sourcing and advertising 
many schemes which have been virtual opportunities, especially in the health and law scenes. Other than 
this, work experience is best sourced using the Do-It website. James Cook Hospital do run volunteer 
schemes (although these are suspended at present, understandably) but going forward, forms will be 
available from Sam or Diane, if students email for them.  

Contact with Careers staff 

Diane is happy to answer parent queries by email, d.bate@pursglove.ac.uk. Diane does not routinely see 
parents, although this can be facilitated in exceptional circumstances via Olivia Wytcherley, Faculty 
Manager for Progression. We have recently updated our confidentiality statement. We have always been 
able to confirm to parents whether or not their son/daughter has accessed careers guidance but details of 



the guidance remain confidential. Now, as long as student consent is given, we can now share details of 
the interview with parents. Students are always encouraged to share their plans with parents. 

Final comments 

Please do feed back to us, by email, if there is anything which would inform you better, as parents.  

 


